Wl DISTRICT OF COLUMBIA

1717

Fan W,
I

L W |

Qftice of Spegial Education

ESY Special Education Teacher Description

Extended School Year (ESY) Program:

ESY refers to special education and/or related services provided beyond the normal school year for the
purpose of providing a free, appropriate public education (FAPE) to a student with a disability in
accordance with the child’s IEP. ESY is intended to protect students from regressing on key goals of
their IEP over the summer and ensure they can benefit from their IEP during the regular school year.

Qualifications:

e Must be a current special education teacher in DCPS or another school district
e Demonstrated experience at developing positive rapport with youth
e Good administrative and supervisory skills

Responsibilities:
e Motivate students and invest them in academic goals
e Foster a classroom environment that supports student achievement of academic goals
e Monitor student progress and needs as appropriate
e  Work with students from diverse socio-economic backgrounds
e Collaborate in a professional manner with colleagues from diverse backgrounds in a way that
prioritizes student achievement

Schedule:

The program runs from June 28 to July 23' 2010. Teachers work 5.5 hours/day from 8:00 AM — 1:30 PM,
Monday-Friday. ESY teachers may a maximum of 27.5 hours/week.

Teachers will report for 1-2 days of mandatory training before the program start date and will report
June 25 for classroom set-up.

Salary & Benefits:

Teachers are paid an hourly rate of $30. Benefits are not included.

How to Apply:

Please submit your application online at https://octo.quickbase.com/db/be7afzdmq by April 7, 2010.
Qualified applicants will receive an email or phone call to set up an interview before the start of the
program.
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For additional information about a summer school position, please visit
dcps.dc.gov/DCPS/summerschooljobs.

Qualification for a summer school position will be determined by educational background and
demonstrated competence as indicated by performance evaluations. We will be especially enthusiastic
to review applications for teachers who have an IMPACT score of 2.5 or higher.

Questions:
If you have any questions, please email SummerSchool.DCPS@dc.gov.
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